MOJIITUKA MMPOTU/IIi XABAPHULITBY TA KOPYIIIi

1. C®EPA 3ACTOCYBAHHS NOJITUKHA

L1# momiTHKa MOMIMPIOETHCS HA BCi KOMIIaHIi Ta MPaliBHUKIB, AKi MepeOyBarOTh IiJl HATJISA0M
pagu qupekTopiB JKX Oil & Gas Limited (mam — «JKX») y Benukiit bpuranii, BKiIrogarouu Bci
nouipui komnanii JKX (pazom — «'pyna JKX»), a Tako BiANOBITHHX IUIOBHX MapTHEPIB Ta
IHIIUX HEOOX1MHUX (PI3MYHUX Ta IPUANIHHUX 0ci0. IlomiTHKa 3aCTOCOBYETHCS 10 BCIX OCI0, sKi
IpPaIIoI0Th Ha BCIX piBHAX 1 mocaaax y I'pyni JKX, Bkimoyaoun BUIIMX KEePiBHHKIB, 0Qilepis,
JTUPEKTOPiB, TPAIliBHUKIB (IMOCTIHHUX, CTPOKOBMX a00 THMYAacOBHX), KOHCYJIbTAHTIB,
HiJPSTHUKIB, CTAXKEPIB, BIIPS/HKEHUX TNPAIiBHUKIB, HAJOMHHUKIB, TUMYACOBHUX TPAIliBHUKIB,
MpaIliBHUKIB areHTCTB a00 Oyab-SIKWX I1HIIMX OCi0, MOB'SI3aHMX 3 HAMH, HAIIUMU JOYIpHIMHU
KOMITaHiIMU a00 IXHIMM MpaliBHUKAMH, HE3aJIEXKHO BiJ iXHHOro micuesHaxoikeHHs. Ti, XTo
npairoe y cepax Hamoro Oi3Hecy, IO HaJeXaTh 0 OCOOJIUBO BUCOKOT'O PHU3HKY, OTPUMAIOTh
JI0JJATKOBE HaBUAHHS Ta MiATPUMKY Y BUSBIICHHI Ta 3a1100iraHHI KOPYMIIHHIM JisIM.

Ll momiTHKa MOSCHIOE TIPOIEAYpH, 3a JormoMororw skux JKX mMoxxe miaTpumMyBaTtu CBOI eTHUHI
CTaHJAPTU Ta 3aXUILATH CBOK peryTanio Bij OylIb-SKAX 3BUHYBAYCHb y Xxa0apHUITBI Ta
kopynuii. [i ycrmimHe BIpoBakeHHS BUMAarae MpOaKTHBHOTO NPHHHSATTS BCiMa, 0 KOTO BOHA
3aCTOCOBYEThCS.  BiINOBiTANIbHICTh 3a 3arajibHe JOTPUMAHHS BUMOT IIi€i TOJITUKH KOKHUM
0i3HeC-TAPO3/IIJIOM Hece MICIEeBHI T'€HEpaJbHHUN IUPEKTOP, a MicueBi (piHAHCOBI TUPEKTOPU
3a0e3MeuyloTh JOTPUMaHHS BUMOT IIi€1 MOMITUKH TXHIMU O13HEC-TT1IPO3ALIaMHU.

2.  BCTYII

['pyna JKX Bene 6i3Hec uecHo, 63 3aCTOCYBaHHS KOPYMIIITHUX MPAKTHK Ta XaOapHUIITBA.

I'pyna JKX mparne 3a0e3neuuty JOTpUMaHHS HaWBHUIIMX NPAaBOBUX Ta €TMYHHUX CTaHIAPTIB 1,
30KpeMa, JOTPUMYBATUCS BCIX YMHHUX 3aKOHIB Y KOKHIN IOPUCIMKIIT, B sIKIi BoHa mparoe. Lle
Mae OyTH BiJoOOpaXKeHO B KOXKHOMY acMeKTi il AisIbHOCTI. MU MOBUHHI TOTPUMYBATUCS TPUHLIUITY
J0OpPOYECHOCTI B yCIX HAIIMX AUIOBUX BIIHOCHMHAX. XaOapHUITBO Ta KOPYIIis 3aBIAI0Th IIKOAN
CYCHUIBCTBY, B SIKOMY BOHHM BUHMHSIOTBCS, 1 MEPELIKOKAIOTh €KOHOMIYHOMY 3pPOCTAaHHIO Ta
PO3BHUTKY.

XabapHULTBO € KpUMIHaJIbHUM 3JIOUMHOM Yy KpaiHax, ne mpamtoe ['pyma JKX, 1 Hapaxae
Komnaniro Ta moB'si3aHux 3 HEIO 0Ci0 HAa PU3HK CYAOBOTO MepeciilyBaHHs, TpadiB i TFOPEMHOTO
YB'SI3HEHHS, a TAKOXK CTaBUTb MiJ1 3arpo3y penyrauiro Komnanii.

[ moniTuka Oyna npuiinsata Panoro nupekropis JKX, sika Hajae il HaA3BU4aliHOT BaKJIMBOCTI Ta
3aCTOCOBYE MI/IXiJ «HYJIbOBOI TOJIEPAHTHOCTI» JI0 aKTiB XaOapHUITBa Ta Kopynuii. byab-ske
MOpYIIEHHS 1€l TMOJITUKUA po3risinaeTbess KommaHiero sSK cepilo3HE TMOPYIIEHHS 1 MOXe
NPU3BECTH JI0 TUCHUIUTIHAPHOTO CTATHEHHS.

3. IO TAKE XABAPHHUIITBO TA KOPYIILISA?

XabapHMIITBO Ta KOPYIIis — L€ HEeTUYHA NIPaKTHKA POTIOHYBAHHS, TapyBaHHs, OTPUMaHHA a00
BHMAaraHHs 4OroCh I[IHHOTO 3 METOI0 BIUIMHYTH Ha KOTOCh IPH BUKOHAHHI HUM CBOIX OOOB'SI3KiB
abo oTpuMaTH HECHpaBeUIMBY mepeBary. MeTol Takux i € MaHimyJIOBaHHS IPOLIECOM
NPUKAHATTS PIlIeHb 1 CIOHYKaHHS OJIepXKyBada JI0 HEYECHUX i, 9aCTO 3 MOPYIICHHSIM YHHHHUX
3aKOHIB 1 MpaBWI. XabapHULTBO Ta KOPYMI[Sl MOXYTh MaTH Miclle SK y Jep>KaBHOMY, Tak 1 B
NPUBATHOMY CEKTOpax, a iXHiil BIUIMB MOke OyTH HalleKOCSHIKHHM, BILIMBAIOUM HA €KOHOMIKY,
MOJIITUYHY CTaOLIBHICTh Ta COLIANBbHUN T100pOOYT.



OpnepxyBaueM xa0apa, sK MpaBHJIO, € 0co0a, sIKa Mae€ BJaly BIUIMBATH a00 KOHTPOJIIOBATH
pe3ynbTaT KOHKpeTHOi cutyarlii. Lle Moxyrh OyTh ocoOm, siKi 3alMarOThCS 3aKYIMiBIISMH,
HaNpUKIa, JepXKaBHI CIyXOOBIIi, BiMOBIANbHI 32 YKJIaaHHS KOHTPAKTiB, a00 MpaliBHUKU
MIPUBATHOTO CEKTOPY, BIAMOBIAAIbHI 3a BUOIp mocTadaibHuKa. [le Takok MOXyTh OyTH ocoOH,
BIJIOBIANIbHI 32 JOTPUMAHHS HOPMATUBHUX BHMOT, HAIMPHKIAJ, TMPAI[iBHUKA MUTHHUII,
MOJATKOBUX OpraHiB ab0 OpraHiB JIilIEH3yBaHHS. Xa0apHUIITBO MOXe HaOyBaTH Pi3HHX (GOpM,
TaKUX SIK TOTIBKOBI IUIATEXi, MOJAPYHKH, MOCIYTd abo iHOI (OpMH 3a0XOYCHHS, 1 MOXeE
BiIOyBaTUCS Ha OyIb-IKOMY €Tall TpaH3akKilii, BiJ MMOYaTKOBOT'O TEHIEPHOTO TMPOIECY M0
OCTaTOYHOTO 3aTBEPKEHHS 200 BUKOHAHHS KOHTPAKTY.

Hacnigku xabapHHUIITBA Ta KOPYMIii MOKYTh OyTH cepiio3HuMH. BoHM MOXYTh TiipBaTH JOBIpY
CYCHIJIbCTBA /IO JEPXKaBHUX IHCTHUTYLil, MEPEIKOKAaTH EKOHOMIYHOMY 3pOCTaHHIO Ta
CTBOPIOBaTH HEpPiBHI yMOBHU Jisi Oi3Hecy. XaOapHHMITBO Ta KOPYIILiS TaKOXX MOXYTh MarTu
HETaTHBHUI BIUIMB HA HABKOJIMIIIHE CEPEIOBUILE, ITPaBa JIOJMHN Ta COLIaIbHY CHPABEUINBICTD.
3 nux nmpuuMH 6arato KpaiH 3arpoBaAniIN 3aKOHHU Ta MPaBHJIa JJIs 3a100iraHHs Ta MOKapaHHs 3a
TaKi Jii.

4. IO TAKE XABAP?

Xabap — 1e 3aoxoueHHs a00 BHHAropoja, 3amporoHOBaHa, oOilsHAa ab0 HaJaHa 3 METOIO
OTpUMaHHS OyAb-1KOi KOMEPI[iITHOT, KOHTPAKTHOI, PEryIsITOPHOI a00 0COOMCTOI BUTOTH.

Xabapi MoxyTh HaOyBaTu pi3HUX (hOpM, ale, sIK MPaBUIIO, BOHU TOB'SA3aHI 3 KOPYMIIHHUMHA
HamipaMmu. 3a3BHYail Ma€ MiICII€ «IIOCIIyTa 3a MOCIYTY» — OOHIBI CTOPOHH OTPUMYIOTH BUTOY.
Xabap Moxe OyTH TaKuM:

. [IpsiMa yu HEnpsiMa OOIIISTHKA, TIPOITO3HIIis 200 J03BiJ HA OTPUMAHHS YOTOCH I[IHHOTO

. [Tpomo3uriiss abo oTpuMaHHS OyJb-SKOTO «BITKATY», IMO3UKH, TOHOpAapy, BUHATOPOJIH,
3HIDKKH YU 1HIIOT TIepeBaru

. Hananns momoMorw, TOXEPTBYBaHHS a00 TOJIOCYBAaHHS 3 METOIO 3IHCHEHHS

HCHAJICI)KHOT'O BIIJINBY

5.  XTO MOE HAPAKATHCS HA PU3UK YUYACTI Y XABAPHUIITBI
ABO KOPYIIIIIi?

3 TOYKU 30py 3aKOHY, XabapHHUITBO Ta KOPYIIiiHA MMOBEAIHKA MOXKYTh OyTH BUMHEHI BiJl IMEHI
JKX Takumu ocobamu:

. IpaliBHUK, 0CAZ0Ba 0c00a ab0 JUPEKTOp: 1€ CTOCYEThCS BCiX OCIO, sKi MPAIOIOTh Y
komnanii JKX abo 3aiiMaroTs odiuiiiny mocaay B Hii.
. Oyzab-sika ocoba, 10 Ji€ BiA IMEHI KOMIMaHii: 1€ CTOCYEThCS MHiAPSAAHUKIB, ITOBUX

NapTHEPIB, areHTIB Ta 1HIIMX MPEJICTaBHUKIB TPETIX CTOPIH, skl AitoTh BiA imeH1 CII III'HK a6o
JKX.

. oco0u Ta opranizarlii, ski mos's3ani 3 Kommnaniero abo Mirf0Thk Bij ii IMEHI: CIOJIU BXOISAThH
HapTHEpU MO CHUIBHMUX MiJIPUEMCTBAX, MIAPSAHUKUA, KOHCYJIbTAHTH, MMOCTAYaIbHUKH Ta 1HIII
TPETi CTOPOHH, K1 OepyTh yuacTs y AutoBid AisuibHOCTI CII IIIHK ta JKX.

Mo akTiB XxabapHUIITBA Ta KOPYIIIIii 3a3BUYAH, ajie HE 3aBXK M, 3a7Ty4al0ThCs JepKaBHi a00 ypsI0Bi
nocazoBi ocobu (abo ixHi OJIM3BKI pOJIMYl Ta JAIJIOBI MapTHEPH), sKI MAlOTh MMOBHOBAXEHHS
3MIMCHIOBATH 3aKOHHI1 Aii. J{JIs1 11i7e# 11i€1 OITHKY, IepKaBHA MOCa0Ba 0COO0I0 BBAXKAETHCS:

. JiepKaBHUN CcITy*Oo0Bellb, SIK 1HO3eMHUH, Tak 1 HamioHanbHUi: Lle crocyerbest Oyab-aKoi
ocobu, sika 3aiimMae Jep)KaBHY rocaay ado BUKOHYE JepkKaBHY (YHKIIIO, HAPUKIIAA, MIHICTP,
YJIeH MapiaMeHTy, Cy1s a0 MoMileHChKuil.



. KaHJIUIaT Ha BUOOpax B OPTraHM Biiaau abo napTiitHuii ¢pyakiionep: Croau BXOAUTh Oyib-
sKka oco0a, sika 0anoTyeThes abo 3aiiMae mocaay B MOMITUYHIA MapTii YU KamIaHii, BKIIOYAI0un
KaH/IMJIAaTiB HA MMOCajy, KEPIBHUKIB KaMmmaHii a00 mapTiiHUX QyHKIIIOHEPIB.

. MPEJCTaBHUK OpraHizaiii, 10 HAJIeKHUTh JepkaBi ab0 KOHTPOIIOETHCS ACPKABOKO:
HEBKIIOYAE OYyIb-IKy 0co0y, sika MPEJCTABIIsiE OPTraHi3allifo, 0 HAICKHUTh a00 KOHTPOIHOETHCS
yPAA0M, BKIIIOYAIOUX AP KaBHI MIANPHEMCTBA Ta 1HIII JAep:KaBHI YCTAaHOBH.

. MpaIiBHUK MDKHAPOJHOI OpraHi3allii: e CTOCYEThCS Oynb-IKOi 0COOH, SKa MpAIoE B
MDKYpSAIOBiN opraHizamii abo mpencrasisie OyAb-iKy Oprafizalliio, CTBOPEHY BIiANOBIAHO 10
MDKHapOIHOTO JIOTOBOPY.

6. IO TI'OBOPUTHb 3AKOHOJABCTBO ITIPO XABAPHUIITBO TA
KOPYIIIIIO?

XabapHHIITBO Ta KOPYIILis € CEpHO3HUMH KPUMIHAIBLHUMH 3JI0YMHAMH, SIKi CYBOPO 3a00pOHEHI B
kpainax, ae mpairoe JKX. Jlyxe BaxnmuBo, mo0d yci ocobu, mo'szani 3 JKX, Bkimtouaroun
CHIBpOOITHUKIB 1 IJIOBUX MAapTHEPIB, 3HAIU NP0 YMHHE 3aKOHOJIABCTBO 1 CYBOpPi MOKapaHHs, SKi
MOKYTh OyTH HACIiIKOM OYy/b-SKOTO MOPYIIECHHS.

Y Cnonyuenomy KopomniBetBi 3akon mpo xabapaunrtso 2010 poky 3aboponse naBatu abo
OTpUMYBaTH Xadapi, IPSIMO YH OMOCEPEIAKOBAHO, a TAKOXK MPOIMOHYBATH ab0 MpuiiMatu xabdapi
1HO3EMHHMM TI0CaJIOBUM 0co0aMm a0 BiJl HHUX. 3aKOH TAaKOXX 3a00pOHsSE JaBaTH Xabapi 1HIIUM
0co0aM 3 METOK OTpUMAaHHS a00 30epexeHHs Oi3HeCy UM OTPUMAaHHS IIepeBar y BeJIeHHI O0i3Hecy.
bpuTancbki KoMnaHii MOXKYTh HECTH BIANOBIJAIbHICTH 32 HE3JATHICTh 3aM00IrTH XaOapHUIITBY
Ta KOPYIii, BYNHEHUM IXHIMHU TpaIliBHUKAMH, MIAPSTHAKAMA TOIIO a00 TUIOBUMH ITapTHEPAMHU
Ta IXHIMH JOYIpHIMU KOMIIaHISIMU, HE3aJEKHO BiJl TOro, B SIKId YacTHHI CBITY BiZOyBaeThCs
IISTHHSL.

Po3nin 9 3akony mnpo xabapuuurBo 2010 poKy KOHKPETHO CTOCYETbCS KOPIIOPATUBHOT
BIJIIOBIJATLHOCTI 32 HE3/JaTHICTh 3armobirtu xabapHunrBy. lle o3Hawae, mo sKmo oco0a,
nos'a3aHa 3 komnadiero JKX, Hanmpukiaja, MpauiBHUK, MIAPSAJHUK 4M JIIIOBUH mapTHep, abo ii
JIOYIpHI KOMIIaHii, MIJKYIOBY€E KOrOChb 3 METOI0 OTpUMaHHS uu 30epexxkeHHs Oi3Hecy abo
OTpUMaHHs TmepeBar y BeAeHHI Oi3Hecy, kommadis JKX Moxke OyTM MNpUTSATHyTa A0
BIJINMOB1IAJTILHOCTI 3a 11ei BunHOK. Tomy kommaHis JKX moBuHHA BXXMBATH BC1X pO3YMHUX 3aXO0/I1B
JUIs 3a1100iraHHs TaKUM JiSIM, BIPOBA/KYIOUM aJIeKBaTHI MpoLeAypru 60poThOU 3 XabapHULITBOM
1 KOpYIIII€LO.

3akoH mpo 0opoTeOy 3 kopymiieo 3a kopaoHoM (FCPA) — une 3akon CHIA, sikuii Takox
3a00poHsi€e XabapHUITBO Ta KOPYIILIiIO 3 00Ky aMepUKaHCHKMX KOMIaHii, pOMaJIsH Ta IHO3eMHUX
KoMmnaHii, nos's3anux 3 CIA (Hanpukiaza, BUKopucTaHHs IuatexiB y aonapax CIHIA). FCPA
3aCTOCOBYEThCSI 11O OyAb-KMX KOPYHIIMHMX [ifi, CKOEHHX 3a KOPJOHOM 32 Y4YacTiO
aMepuKaHChbKUX KommnaHiii abo rpomaasH CIIIA, 1 akTUBHO 3aCTOCOBYETHCS aMEPUKAHCHKOIO
Biag0t0. ToMy (i3MuHi 0cOOM TaKOX IMOBUHHI JOTPUMYBATUCS LIOIO 3aKOHOAABCTBA, 1100
YHUKHYTH IOPUANYHUX HACIIJIKIB.

BaxxnuBo 3a3HauUTH, 10 OYy/1b-sK1 KOPYMIIiiiHI 11T, BUNHEH] 32 KOPJIOHOM, Y TOMY YHCHI J1IIIOBUMHU
napTHepamH, siKi mpairoroTh Big iMeH1 JKX, MoXyTh puU3BeCTH 10 epeciiAyBaHHs K KOMIaHil,
TakK i 1JI0BOTO MapTHEpa Ha OaThKiBIIMHI a00 y Benukiit bpuranii.

B Vkpaini anTukopymuiiini monoxxenHs Mictatbest y Kpuminansaomy Konekcei Ykpainu, Konekci
VYkpainu npo agMiHICTpaTUBHI IPpaBoONOpyIIeHHs, 3akoH1 Ykpainu «[Ipo 3amobiranHs kopymiii,
3akoHi Ykpainu «IIpo nepxaBHy cinykO0y» Ta IHIIMX HOPMAaTUBHUX aKTax.

¥Yci ocobu, nos's3ani 3 komnanieto JKX, moBUHHI 3aBXKAU TISTH T0OPOYECHO 1 MOBIIOMIISATH PO
OyIb-sIK1 MJ03pH 070 XabapHUIITBA Ta KOPYMI] y BIANOBIAHI OpraHU BJIaIu.



7.  KPOKH, SAKI MU MOXEMO BXHUTHU Jisd 3AIOBII'AHHSA
XABAPHHUIITBY TA KOPYHIIII

Kommanis BXUBa€e HACTYIHI 3aX0H [l 3aMI00ITaHHS XaOapHUIITBY Ta KOPYIIIIIi:

A. Ton y Bepxax Ta my0Ji4Ha 3BITHICTb

Kynbrypa erndnoi moBeniHku mae (opMyBaTHCs 3ropu AoHH3Y. KepiBHHKH Ta MEHEIKEepU
MOBHMHHI 33/1aBaTH TOH Ha HABUILIOMY PiBHI Ta HECTH BiIMOBIIATBHICTh 32 BXHUTTS 3aX0/1B IIOA0
00poTHOM 3 XabapHUIITBOM Ta Kopymiiero. Lle BKkitouae BIpoBaKEHHS MOMITHK 1 IPOLIETYP, K1
BIJIIOBIIAOTh HAIIINA AHTUKOPYIIIWHIA TONITUIN, Ta 3a0e3MeYeHHs iX TOCTiOBHOTO
norpuMaHHs. KepiBHUKM TMOBWHHI TMOJABaTH MPUKIIAA, 3a0XOUYOYM ETHUYHY IOBEIIHKY Ta
CTBOPIOIOYH CEPEJIOBHINEG, B SIKOMY MPAIIBHUKK MOYYBAIOTHCS B O€3Melll, MOBIIOMIISIFOYU PO
BHITQJIKU XabapHUIITBa Ta Kopymiii. [liaTpumManHs BUCOKOT KyJbTYPH MiA3BITHOCTI Ma€ Ba)KIUBE
3HAUEHHS /IS 3a100iraHHs Xa0apHUIITBY Ta KOPYIIIIii B HAIIOMY Oi3Hecl.

B. Omninka pu3ukis

[IpoBeneHHsT e€dEKTHUBHOI OIIHKKA PH3UKIB Mae BHUpIIIAJIbHE 3HAYCHHS JUIA 3arnoOiraHHs
xabapuunTBy Ta kKopymmii. Ile mepenbauae BusHadueHHs chep OizHecy, sIKi € HAWOLIBII
BPa3JIMBUMH JI0 IIUX PU3MKIB, Ta X OLIHKY 3 METOI0 3MEHIICHHS UX PU3UKiB. OCKIJIbKU ALTIOB1
NPaKTUKH, CTABJICHHS Ta €KOHOMIYHI YMOBHM MOXYTh BIJIPI3HATHCS B PI3HHX PETiOHAX, BAXKIMBO
MPOBOAMTU TOCTIHHY OLIHKY pHU3MKiB, 00 OyTu B Kypci ixHiX 3MiH. lle macte Ham 3Mmory
BIIPOBA/KYBATH BIATOBIAHI 3aX0/I1 Ta 32CO0M KOHTPOJIIIO JJIsl 3HIKEHHS pU3UKY XaOapHUIITBA Ta
KOPYIIIii Ha BCiX piBHAX Oi3Hecy. OiiHKa pU3UKiB — 1€ Oe3mepepBHUIl mpolec, IKUil moTpedye
MOCTIHHOTO aHaJi3y Ta BIOCKOHAICHHS, 100 3aUIIaTHCS e()eKTUBHIM.

C. Benenns OyxXraaTepchbKoro Ta iHIINX BUJIB 00Ky

Toune BeneHHs OyxraiaTepchbKoro oOJiKy, 3amuciB Ta ()iHAHCOBOI 3BITHOCTI Ma€ BaXKIMBE
3HAYCHHS [T 3a1100iraHas XxabapHULTBY Ta KOpymilii. BctaHoBieHO, 1110 HETOUHE BEICHHS OOTIKY
IpUYeTHe 10 6araTboX CepHO3HMX 3JI0YMHIB, OB'A3aHUX 3 XaOAPHULITBOM Ta KOPYIILIE y CBITI.
TouHa Ta npo3opa ¢piHaHCOBA 3BITHICTH JOIIOMArae 3ano0IrTH MaxpaicbKuM JiIM 1 rapaHTye, 1110
0i3Hec-TpaH3aKlii € YeCHUMHU. BelleHHs TOUHUX 3alHCIB TAaKOXX JOMOMarae BUSBIATH Mil03pii
TpaH3akuii abo MoJeni MOBEAIHKH, SKI MOXYThb CBIIYUTH NHpPO XaOapHUILITBO Ta KOPYIMIIIIO.
Perynspauii BHYTpilIHIH 1 30BHIMHIN aynuT onepaniii Komnanii jornomoxxe 3ab6e3ne4nTy IXHIO
TOYHICTH 1 TOBHOTY.

D. BrpoBaxeHHs! €peKTUBHOTO MOHITOPUHTY Ta BHYTPIIIHBOTO KOHTPOJIIO

BripoBajkeHHs €()eKTUBHOTO MOHITOPUHTY Ta BHYTPIIIHBOTO KOHTPOJIIO € KUTTEBO BAXIIMBUM
JU1sl 3anoOiranHs xabapHUITBY Ta kopymiii. Ile mepenbadae po3poOKy MOMITHK 1 MpoLERyp,
CHPSIMOBAHUX Ha 3MEHILECHHS PU3UKIB, BUABICHHUX Yy MpoLeci oliHKK pu3ukiB. [licns Toro, sx i
MOJIITUKUA Ta MpoUEeAypH OyIAyTh BIPOBAPKEHI, IX HEOOXIJHO PEryJIIpHO KOHTPOJIOBATH, 1100
NEPEeKOHATHUCS, 1110 BOHM 3aJUINAIOTHCS e(PeKTUBHUMU. E(eKTUBHMI MOHITOPUHT 1 BHYTPIIIHIN
KOHTPOJIb JOIOMAararoTh HaM BUSBIIATH Ta 3aro0iraTy MOTEHLIMHUM BUIaJAKaM xabapHHUITBA Ta
KOpymuii 70 TOoro, sIK BOHM BinOyayrbes. IlocTiiiHMII MOHITOPMHT Ta BJIOCKOHAJIEHHS
BHYTPIIIHHOTO KOHTPOJIIO € BAKIMBUMHU JIJIsl MIATPUMAHHS LIUTICHOCTI HAalIoro Oi3Hecy.

E. Ilonituka ta npouenypu

HasiBHICTD YiTKMX 1 BCEOCSHKHHMX TOJITHK 1 MPOIETyp Ma€ BAXKIMBE 3HAUYCHHS I 3arMo0iranHs
xabapHUIITBY Ta Kopymniii. BoHn MOBHHHI OXOIUIIOBaTH Taki cepH, K MOAAPYHKH Ta PO3BAry,
OnarosiiiHi BHECKHM, CTOPOHHI MOCEPEAHUKH, KOH(MIIKTH iHTEpeciB Ta IHII MOTEHIiHHI cdepu
pHU3UKY. BaXIIMBO peryisipHO MEperiisaaTd Ta OHOBIIOBATH IIi MOJITHKH Ta MPOLEAYPH, 100
3a0€3MeUnTH IXHIO aKTYaJIbHICTh Ta eeKTUBHICTb. [l0MITHKM Ta poLeAypy MOBUHHI OYTH YiTKO
JIOBEJIEH1 10 BiJJOMa BCIX MPAI[iBHUKIB Ta AUIOBUX MAapTHEPIB, a iXHE HEYXUJIbHE JOTPUMAHHS Ma€e
rapaHTyBaTH, 1110 BC1 PO3YMIiIOTh BaXKJIMBICTh 3a1100iraHHs XaOapHUIITBY Ta KOPYIII.



F. KommiekcHa 1opuiuyHa nepeBipka Ta JOroBipHi rapanTii

[lepen modatkoM poOOTH 31 CTOPOHHIMH TapTHepamu KomrmaHisi TPOBOIUTH HAJICIKHY
KOMIUIEKCHY TEpEeBIPKY Ta BKJIIOYA€E JOTOBIPHI TrapaHTii, IIOAO0 BIiAMOBITHOCTI MOJITUKAM
Kowmmanii. Ile Bkitouae nepeBipKy MOTCHIIHHUX AUIOBHX IMApTHEPIB Ta MOHITOPUHT IXHBOTO
notpuMaHHs. HanexxHa miepeBipka IMOBHHHA TPOBOJUTHUCS PETYISPHO 1 peTeNbHO, 100
rapantyBat, mo KowmrmaHis mnpamroe 3 MapTHEpaMH, sKi MOIUISIOTH 3000B'S3aHHS 10O
3amo0iranHs Xa0apHUITBY Ta Kopyrmiii. JloroBipHi TapaHTii gomoMararTh 3a0e3ledyBaTh
JOTPUMAHHS ITi€T TOJITUKHM Ta HAIAIOTh YiTKI PEKOMEH Al J1JIOBUM MapTHEPaM.

G. ITinGip mepcoHany, mepeBipka Ta yrnpaplliHHSI €EKTHBHICTIO pOOOTH

BrpoBampkeHHs epeKTUBHUX MPOIECIB HAMY, IEPEBIPKU Ta yIPaBIiHHS e(PEKTUBHICTIO poOOTH
€ BaXJIMBUM JUIsl 3amobOiranHs xabapHuNTBY Ta Kopymiii. Ile Bkimrouae B ceGe mepeBipKy
OiorpadiuHUX [aHMX Ta PEKOMEHMAAlild, MOHITOPHHI POOOTH CIIBPOOITHHUKIB Ta BXKHUTTA
BIIMOBIIHMX 3aXOMdIB y pa3i HeoOximHocTi. PerymsipHe oriHIOBaHHS €(QEKTHUBHOCTI pOOOTH
JIOTIOMAarae BHSIBUTH TIOTEHLIKHHI mpoOiiemu abo cdhepu, e MOKe 3HAJOOUTHCS J10AaTKOBE
HaBYaHHS. SIKIIO CHIBPOOITHUKK PO3YMIIOTh AHTHKOPYIIIMHI TOMITUKA 1 BaXIJIUBICTh
3arnobiraHas XabapHUITBY Ta KOPYIILii, pU3UK BHHUKHEHHS 1HIIUCHTIB 3MEHIIYEThHCSI.

H. Aynutu ta nepeBipku

Jns 3abe3meueHHs AOTPUMAHHSA HAMIOi AHTUKOPYMIIIHOI MOJITUKM HEOOXIAHO MPOBOAMTHU
peryJsipHi ayAuTH Ta iepeBipku. Lle Bkirtoyae sik BHYTpIIIHI, TaK i 30BHIIIHI ayIUTH Ta TIEPEBIPKH.
BHyTpilHi ayauTu JonomMaraioTh BUSIBUTH MTOTEHIIIHHI Tpo0yieMu Ta cepu 171 BAOCKOHAICHHS,
B TOI 4ac sIK 30BHIIIHI ayTUTH 3a0€3MeUyl0Th 00'€KTUBHY OLIIHKY TOTPHUMAHHS aHTUKOPYIIIIHHUX
NOJITHK. PeryisipHi ayuTy Ta nepeBipKH TaKOX JOMOMAratoTh BUSBISATH MMOTCHIIHHI PU3HKH Ta
BIJIMOBITHO KOPWUTYBAaTH Hamli TOJITHKH Ta mpoueaypu. Jias epexTHBHOro 3amoOiraHHs
xabapHUIITBY Ta KOPYIILIi BaXKJIMBO 3a0€3MEUYUTH HE3aNEKHICTh, PETENBHICTh Ta 00'€KTUBHICTh
IpOIIECy ayIUTy.

I. HaBuanHs Ta 0013HaHICTD

PerynspHe HaByaHHsS Ta MpOrpamMM MiJIBUIIEHHS OOI3HAHOCTI MAalOTh Ba)JIMBE 3HAYEHHS IS
3ano0iranHs Xxa0apHUITBY Ta kopymili. lle Bkitouae HaB4YaHHS TMpalliBHUKIB, KEPIBHUKIB 1
JIUIOBUX MapTHEPIB, 1100 BOHU PO3YMUIN Hally IMOJITHKY II0JI0 3amo0iraHHs xaOapHULTBY Ta
KOPYIIIIT 1 CBOIO POJIb y 3am00iranHi XxabapHUITBY Ta Kopymilii. HaBuaHHs Mae 0XOIUTIOBaTH Taki
cdepu, K pU3MKU XxabapHULITBA Ta KOPYILIi, CHOCOOM pO3Mi3HaBaHHS MOTEHIIMHUX MpolieM, a
TaKOX HaJIe’)KHE pearyBaHHs Ha IHUUACHTHU abo 3aHenokoeHHs. IligBuiieHHs 0013HAHOCTI MPO
PHU3UKHU Xa0apHUIITBA Ta KOPYMIii MOXKe JONOMOI'TH BUSIBUTH MOTEHIIMHI IHIUACHTH J10 TOTO, K
BOHM B1I0OYIyThCA, 1 CIIPUSATH PO3BUTKY KYJIbTYPH MPO30POCTI Ta €TUYHOI MOBEAIHKU. [locTiiiH1
porpaMy HaBYaHHS Ta MiJBUILEHHS 0013HAHOCTI MAlOTh Ba)KJIMBE 3HAYEHHS Ui MIATPUMAaHHS
edexTuBHOCTI TomTUK Kommanii.

J. 3anobiranHs Ta BperyatoBaHHS KOH(IIIKTIB IHTEPECIB

Jnist 3amo6iraHHs XabapHUITBY Ta KOPYMILii BaXKJIMBO BHSBIISTH Ta BPETyJIbOBYBaTH MOTEHIIIHHI
koHpumikTH 1HTEepeciB. lle Bkimroyae B cebe 3abe3neueHHs TOro, mob CHIBpOOITHUKUA Ta JLTOBI
HnapTHEpU MOBIIOMIISUIM Tpo Oynab-ski (akTW4HI ab0 MOTEHLiHI KOHQIIKTH I1HTEpeciB, fKi
MOKYTh BHHUKHYTH B Tpolieci iXxHboi poOotu. KoHmnikTu iHTEepeciB MOXYTh BHUHUKATH B
CUTYallisIX, KOJU CHiBpOOITHUKK a0o0 JIOBI MapTHEpH MaroTh OCOOMCTI, (iHaHCOBI abo0 iHIII
1HTEpeCH, K1 MOKYTh BIULTMHYTH Ha IXHI CY/DKEHHS 200 CTBOPUTH BUAMMICTD HEMTPABOMIPHUX Jii.
BripoBapkyroun BiIoBiIH1 32ac00M KOHTPOJIIO Ta MPOLEAYPH, MU MOXKEMO 3ar1001rTH KOH(ITIKTaM
1HTEpeCiB, Kl MOXKYTh MPU3BECTH JO BUIMAJKIB XabapHHUITBA Ta Kopyniii. Byas-aki koHpikTH
1HTepeciB, K1 Bce )Xk BUHUKAIOTh, IOBUHHI BUPILIYBATHCS ITPO30PO 1 3 MAKCUMAJIbHOIO YECHICTIO.



8. JIE 3A3BHYAM BHUHHUKAIOTHh PU3MKHU XABAPHUIITBA TA
KOPYIILII?

Pusnku xabapHUIITBA Ta KOPYIIIIi, K TPABUJIO, HAJICKATh IO HACTYITHUX KaTETOPiii:
A. BuxopucTtaHHs AUIOBUX ApTHEPIB

Bu3HaueHHsT OUIOBOTO MapTHEpa € IMIMPOKUM 1 BKIIIOYAE areHTIB, MapTHEPIB y CHUIBHUX
HiANPUEMCTBAX, MiPATHUKIB, KOHCYJIBTAHTIB 00 mapTHepiB y moctavansHukax nociayr TOB CII
I[II'HK Ta JKX, ski gitoTh BiJ iMEHI KOMITaHii. X04a BUKOPUCTAHHS JUIOBUX MAapTHEPIB MOXKE
JIOTIOMOTTH y JOCATHEHHI IiJIed, CriBpOOITHUKYM IMOBMHHI 3HATH, IO IIi JOMOBJICHOCTI MOXXYTb
MOTEHIIIHHO HapakaTu KoMItaHiro Ha 3HaYHI PU3UKH.

HinoBi maptHepwH, siki aitoth Bia iMmeni CII III'HK Ta JKX, noBunHi 6yTH nipoiHGOpMOBaHi Mpo
ICHYBaHHSI I11€1 MTOJITHKY 1 3aBXKIH JTisTH BIAMOBITHO 10 Hel. KepiBHUIITBO HECe BiIMOBITAIbHICT

3a OIIHKY PU3UKIB KOXKHOI orepariii Ta iX 3MeHIIIeHHS.

SIKI1110 BUSIBIIEHO PU3HK, MOB'I3aHUMN 3 TUIOBUM MapTHEPOM, KEPIBHUIITBO 3000B's13aHE

. OIIIHUTH MTOXO/KEHHS, IOCBIJ/ Ta PEIyTaIlif0 IUIOBOTO MApTHEPA,

. PO3YMITH, SIKi TOCIIYTH OyAYTh HaJlaBaTHUCA, @ TAKOK CIIOCOOM KOMITEHCAIIil Ta OIJIaTH;

. OLIIHUTH Oi3HEC-00TPYHTYBaHHS JUISI 3aJTy4eHHS J1I0OBOTO TIApTHEPA,

. BXKMBATU PO3YMHHX 3aXOJIiB JIJIsl HAJIS)KHOTO MOHITOPHUHTY TPaH3aKIIil JIIOBUX MApTHEPIB;
. 320€3MeYNTH HASIBHICTh MUCHMOBOT YTOMM, SIKA IMiITBEPIKYE PO3YMIHHS Ta TOTPUMAHHS

JIIJIOBUM TTAPTHEPOM I1i€1 MO THKH.

JKX Hece moBHY BiAMOBiANBHICT 32 Te, 00 AIIOBI MapTHEPH, sIKi MitOTh BiJ iMeHi [ 'pymwu,
JOTPUMYBAJUCS IIi€] TOJITHKH, a TaKoX OyIb-sIKMX MicleBUX 3akoHiB. He3HanHs a6o
«GaIUTIOIIEHHS OUYeii» HEe € BUMPaBIAHHIM.

B. IlogmapyHku, po3Baru Ta rOCTUHHICTh

[TomapyHku, po3BarM Ta TOCTHHHICTh BKJIIOYAIOTh OTPUMaHHA ab0 MPOMO3MIII0 3HUXKOK,
MOJApYHKIB, CTpaB a00 3HAKIB BASYHOCTI, a00 3aMpOIICHHS Ha 3aX0/IH, TOB'SI3aHUMH 13 BEJICHHSAM
6i3nHecy CII III'HK ta I'pynu JKX. Taxki aii MOXyTh OyTH NPUHHATHUMH 32 YMOBH, 1110 BOHU HE
NEPEBUILYIOTh PO3YMHHUX MEX 3a BAPTICTIO Ta YaCTOTO0. bib1l neTanbHa iHpopMalis BUKIaIeHa
B [loxiTuii Ai10BOT HOBEAIHKH.

SIK OLIHMTH, IO € «IIPUHHATHUMY», a 1o Hi? Ilo-mepiie, HeoOXiMHO 3pOOMTH KpPOK Hazaxd i
3aMyTaT PO HACTYITHE:

. Slka meTa — moOyAyBaTH CTOCYHKH YH LIOCH iHIIE?
. Sk Ou 1ie BUTISAQIIO, SIKOU 111 JieTam OyJid Ha MEPITUX MIaabTax ra3eT?
. o, sx6u cuTyaiis Oyna 3BOPOTHOO — 4u He Oyno O MOJBIMHUX CTaHIApTIB?

S0 BaXKKO BIATMOBICTH HA OJ[HE 3 HABEJIEHUX BUIIE 3allUTaHb, ICHYE PU3UK, 1110 MOKE 3aBAATU
mkoau penytamii Ta 6i3necy CII TI'HK ta I'pymm JKX. [ii mMiakoM MOXYTh BHSIBUTHCS
HE3aKOHHUMMU.

O6CTaBI/IHI/I, SIKi 3a KOIJHHUX 00CTaBHH € HCHprIHSITHPIMPI, BKJIFOYAIOThH TaKi IpUKJIIaaun:

. MOCJIyTa 3a MOCIyTy (IPOMOHYBAaHHS YOTOCh HATOMICTH);
. NOJapYHKH Y BUIJIAJ TPOIIOBUX KOIITIB 00 BaydepiB y TPOLIOBOMY €KBiBaJEHTI,
. pPO3Baru ceKCyaJbHOro abo Mo I0HOr0 HEMPUUHATHOTO XapaKkTepy;

. y4acTb y Oyab-sIKiil IisIBHOCTI, IKa MOXe IIPU3BECTHU 0 MOPYILIECHHS Li€T MOMITHKH.



Sk nmpaBuI10, CIiBpOOITHUKH Ta AiNI0BI napTHepu komnanii JKX He MOBUHHI Ha/laBaTH MOJAPyHKH
abo0 OTpUMYBATH iX BiJ 0OCI0, K1 BiJIMIOBIIaI0Th BU3HAYCHHIO JIEPKaBHOTO CITY»OOBIIA (200 TXHIX
ONMU3BKHUX POAMYIB Ta JUTOBHX MapTHepiB). OQHAK po3yMieMO, IO B ICSIKUX KpaiHax JapyBaHHS
Ta OTPUMAaHHA MOAAPYHKIB BiJl TAKUX OCi0 € KyJIbTYPHOIO HOPMOIO. SIKIIIO BU 3ITKHYIHCS 3 TAKOO
CHUTYalli€to, OyIb JIacKa, IPOKOHCYIbTYHTeCA 3 PIHAHCOBUM IUPEKTOPOM [ 'pyrH, mepi HixK TiATH.

MoxnuBi 00CTaBHHH, SIKi 3a3BUYAN € IPUHHATHUMHU, BKIIOYAIOTh!

. CKpOMHI/He4YacTi 00111 3 KUMOCh, 3 KUM MH BeZIeMO Oi3HEC;,

. €Mi30IMYHE BiJABIYBaHHS 3BHYAHHUX CIIOPTUBHHX, TEATPATbHUX Ta 1HIIUX KYJIbTYpHHUX
3aXO/IB;

. NOJJapPYHKH HOMIHAJIBHOI BapTOCTI, TaKi K PYYKH a00 HEBEIUKI PeKJIaMHI TOBapH.

Ha piBeHb NpUIHATHOCTI MOXYTh BIUIMBATH PI3HOMAHITHI KYJIbTYpHI (akTOpH, Taki sIK 3BUYAi,
BAJIIOTA TA OYIKYBaHH:. SIKIO B BiAYyBAa€TE CYMHIBU LI0JI0 NMPUHHATHOCTI IOJJAPYHKIB, pPO3Bar
YU TOCTUHHOCTI, IPOKOHCYbTYHTECA 3 P1HaHCOBUM AupeKTopoM ['pynu.

Kommanist Bese Ta KoHTpoItoe Peectp momapyHKiB i mpencTaBHULIBKUX BUTpaT. byab-saka gpopma
HOJApyHKIB, po3Bar a00 TOCTUHHOCTI, L0 HAaJalOThCs, OTPUMYIOThCS a00 HPONOHYIOThCH,
BapTICTh AKHUX JOpiBHIOE a00 nepeBurye exBiBaieHT 2 000 rpH, moBruHHA OyTH CXBaJieHa 0 TOTO,
SK BOHa OyJie 3alIpOIIOHOBaHa a00 NMPUIHATA, 1 HAJTEKHUM YHHOM 3apeecTpoBaHa B peecTpi. Y pasi
OPUKAHATTS HENPUIYCTUMOI (OpPMH TOJApyHKA, po3Bar ab0 TOCTHHHOCTI, CIHiBPOOITHHK
NOBUHHUI HaJI©KHUM YHMHOM 3apeecTpyBaTH TPaH3aKLII0 B PEECTpl Ta 3BEPHYTHCS 10
®dinancosoro aupekropa I'pynu abo KopropatuBHoro cekperapsi.

C. Bunaroponau 3a CIIpUSHHS Ta «BiIKATH

VY bGaraThox KpaiHaxX 3BHUYaiHOIO JLJIOBOIO NMPAKTUKOIO € 3I1MCHEHHS IJIaTeKIB ad0 MOJapyHKIB
HEBEJIMKOI BapTOCTI MOJOJIINM JEp>KaBHUM CIIY>KOOBLSIM 3 METOI0 TPHCKOPEHHs abo
MOJIETTLIEHHS! PYTUHHMX A1 YU MpOIEeCiB («BUHATOPO/A 3 CIIPUSHHSY).

HesBakaroun Ha 11, miaTexi 3a CHPOLICHHS (OpMaJbHOCTEH 3a00pPOHEHI Ta € HEe3aKOHHHUMU
3rifHo 13 3akoHOM BenukoOpuranii npo xabapHUITBO.

SIK110 BM He BIIEBHEHI, YU JJO3BOJIEHUI MEBHUM MIATIXK, 3BepHIThCA 10 PiHAHCOBOIO TUPEKTOpA
['pynu a6o KoprnopatuBHoro cexkperaps.

9. MMOXEPTBYBAHHS

CII TITHK Tta JKX He po6naTh BHECKIB Ha KOPUCTh NOJMITHUHUX NapTid. KomnaHis yac Big yacy
poOUTH ONarofiitHi MOKEPTBH, SKIIO 1€ 3aKOHHO Ta €TUYHO 3T1THO 3 MICIIEBUM 3aKOHOJIaBCTBOM
1 TpPaKTHUKOIO, TICJISA TPOBENEHHS BIAMOBIIHOI KOMIUIEKCHOI mepeBipku. Jlig oTpuMaHHS
noaTKoBO1 iH(opmarrii 3BepHIThCS 10 [TomiTHKH MO0 MOXKEPTB Ta CMIOHCOPCTBA Ta PEKIAMHOI
ISTIBHOCTI.

10. TOTEHIINHI CHEHAPIi PU3NKIB

Huxue HaBeneHi esKi «4EpBOHI IMparopii», Ha SAKi CHiJ 3BEpTaTH yBary B 3alpOIIOHOBAaHUX
BIJTHOCHHAX 3 TPETIMU 0cO0aMU, OCKIJIbKM BOHU YaCTO MOXKYTh OyTH BUKOPHUCTaH1 /111 OTPUMaHHS
HenpsiMoro xabapa:

. MJIaTeX1 Ha MICTaBHI KOMIaH1i a00 KOMMaH1i, BIACHICTh SIKUX HE € TIPO30POI0;

. TUIaTeX1 Ha O(IIOpHI OAHKIBCHKI paXyHKH;



. MJIaTeX1 OpraHi3allisM, 0 HajeXaTh a00 KOHTPOIIOIOTHCS JIEPKAaBHUMHU CITYKOOBIIMU,
iXHIMM OJIM3bKUMU ponYaMu a00 JIOBUMH MApTHEPAMHU;

. 3anmuTH Ha (anbiiuBi a00 HEMpPaBIUBI TOKYMEHTH.

. «IIOKEPTBYBAHH» (Bi3UYHUM 0cobam;

. orepaiiii 3 TOTIBKOIO;

. MOCITYTH, M0 HAJAIOTHCs OE3KOMITOBHO 200 32 HEPUHKOBOIO IIHOIO;

. OTPUMAaHHS HEOOTPYHTOBAaHUX 3HUKOK;

. BelieHHs1 Oi3Hecy 3 ocobamu abo oprasizamisiMu, $Ki BiJoMi SK XabapHHKH a0o

M1I03PIOIOTHCS Y XaOapHHMIITBI.

Slkmo BaMm cranmo BiOMO TpO Oyab-IKy 3 IHMX CHUTYyallid abo Tpo 1HIII, IO BKa3ylOTh Ha
MOYJIMBICTh 31MCHEHHS HENPaBOMIPHUX IUIATEXKiB, 11€ HE 000B'SI3KOBO O3HAYa€, 110 MA€ Micle
HEHAJIC)KHA TIOBEJIIHKA, OJHAK iX HE MOJYKHA ITHOpPYBaTH. ICHYBaHHS «4EPBOHOrO MPAIOPIL», a
TaKOX BCTAHOBJIIEHHS a00 MPOJOBXKEHHS BiIHOCHH 3 TPETHOI CTOPOHOIO, ¢ OyJI0 BUSBICHO
«YEPBOHHHU Mpamnoperp», Mae OyTH peTeiabHO 00ayMmMaHo. SIKIO € CYMHIBH, 3BEPHITBHCS JIO
dinancosoro aupekropa I'pynu abo KopriopatuBHoro cekperapsi.

11. SK BUCJIOBUTHU 3AHEIIOKOE€HHSA

VYci ocobwm, ski npaiorotk Bix imeni CIT [II'HK abo JKX, 3000B's13aHi gonioMarata BUSBIISTH,
3aro6iraTu Ta MOBIIOMIISITY PO BUMAJIKK HE JTUIIIE Xa0apHUIITBA, a i Oy1b-aKoi 1HIIOT MiA03piioi
JisUTbHOCTI a0 mpaBonopymieHs. Kommanis nparHe 3abe3mnednTy BciM Oe3neuHuil, HaaiiiHuil 1
KOH(b1IEHIIITHMI crtoci® MOBIAOMIICHHS PO Oyab-AKY MiA03pLIY AisUIbHICTb.

SIK110 y Bac € 3aHEMOKOEHHS 11010 KMOBIPHOTO BUMAJIKY XabapHUITBa a00 KOpyIIii, Oy1Ib Jlacka,
MOBIJIOMTE TIPO I1e — Bamia iHdopMaIlis Ta JOIMOMOra MOXKYTh TUILKH JTOTIOMOTTH. YUM HIBU/IIIIS
BH JisTUMETE, TUM Kpaiie /it Bac 1 g Kommanii. [1[o6 qomoMortu Bam, MU CTBOPHUIM KiJIbKa
KaHaJiB, 32 JIOMIOMOTO0 SIKUX BH MOJKETE II€ 3pDOOHTH.

SIKI10 XTOCh 3aHENOKOEHUH THM, 1110 KOPYILIHHI A1l po3risaatoThes a00 3/11HCHIOIOTHCS B MEXax
I'pynu JKX, Oynb-SKUM 3 HalIMX JUIOBUX NapTHEpiB a00 HAIIMMH KOHKYPEHTaMH, BU IOBHUHHI
MOBIIOMUTH TIPO TPOOJIEMY/3aHEIIOKOEHHSI CBOEMY O€3MOCEPEeTHROMY KEPIBHUKY, a SKIIO
HEOOXIJJTHO — IHIIOMY KEpiBHMKY BHINOro piBHA, To PiHaHcoBOMy aupekropy [pymu abo
KopnopatuBHomy cekperapro.

Skmo BaM HE3py4dHO 3BEepTATUCS OE3MOCEPENIHBO A0 KOJErn ado 0 KOToCh 13 BUIIE3a3HAYCHUX
oci0, JKX 3anpoBaauia oHIaH-IHCTPYMEHT U1 TIOBIJOMJIEHb, IKUM MOXYTh KOPUCTYBATHUCS BCI
CHiBpOOITHUKY Ta BIMOBIAHI A1JIOB1 ApTHEPH, sIK 3a3HaueHO B [Tomituii JKX moa0 noBigomineHs
npo nopyueHHs. OHIaliH-IHCTPYMEHT Ma€ MOXJINBICTh OOpOOJISITH aHOHIMHI CKapru.

VY pasi oTpMMaHHs MOBIJOMJIEHHS PO BUIAJ0K XaOapHHUITBA, KOPYIIii a00 HEMTPaBOMIpHHUX [ii,
Kommanis Oyae misitv sskHaWImBH e, mo0 OMiHUTHA cuTyarlito. KoMmanis Mae 4iTKO BU3HAYEH1
IpOIeTypH PO3CIIiyBaHHS BUMA/IKIB IIaxpaiicTBa, HEMPaBOMIPHOI MOBEIIHKU Ta HEJOTPUMAHHS
BHUMOT, 1 BOHU OyIyTh JAOTPUMYBATHCS B OyAb-sIKOMY pO3CIigyBaHHI Takoro poxy. Kommani
3aJMIIaEe 3a coOO0 MPaBO PO3ipBAaTH KOHTPAKTHI BIAHOCHMHU 3 IHIIMMH TMpaliBHUKaMH abo
MOB'SI3aHUMH 3 HAMH 0C00aMH, SKIIIO0 BOHH MOPYIIYIOTh If0 MOJIITHKY.

12. 3AXHUCT

[TpamiBHUKY, SIKI BIIMOBISIOTHCSA MpHMaTH a0o MpONoHyBaTu Xabapi, abo Ti, XTO BUCIIOBIIIOE
3aHEMOKOEHHS YU TIOBIIOMJIE€ MPO IMPABOMOPYIICHHS I1HIIUX, 1HOAI MOOOIOIOTHCS MOMIUBUX
HachiakiB. KommaHis 3a0Xouye BIIKPHUTICTH 1 MIATPUMYE OyAb-KOTO, XTO JT0OPOCOBICHO
BHCJIOBITIOE IIHMP1 TOOOIOBAHHS B paMKax I[I€] MOMITUKH, HaBITh AKILIO BUSBUTHCS MOMUJIIKA.



Kommaniss 3000B'A3yeTbcs 3a0e3nedynTd, MO0 HIXTO HE MOCTPaXKIAaB Bifl HECIPHITIMBOIO
CTaBJICHHS 4Yepe3 BIIMOBY OpaTH y4yacTh Y XaOapHMIITBI 4M KOpymIlii abo dyepe3 m1o0pocoBicHE
MOBIIOMJICHHSI TIPO Ti03py B TOMY, IO (akTUIHe a0 TOTEHIiHHE Xa0apHUIITBO YM IHIIE
KOPYIIIiHE PAaBOMOPYIICHHS Bi0YI0Cs a00 MOKe BiIOYTHCS B MalilOyTHBOMY.

SIKIIo BM BBaXKae€Te, IO 3a3HAJIM TAKOTO IOBOPKCHHS, BaM CJiJl HETAiHO MOBIAOMHTH IPO L€
dinancosoro aupekropa I'pynu abo KopriopatuBHoro cekperapsi.

13. PEATI'YBAHHA

[Ticiis mOBiZOMIICHHS PO Mi03py Kopymiiii KoMmaHis BU3HAYa€THCS, Y1 BUMArae 1 1eTAIbHOTO
po3ciigyBaHHs. SIKIIO JeTaJibHE PO3CIIAYBaHHS € JOIIJIBHUM, TO MMiJ KepiBHHITBOM Pamu
mupekTopiB JKX Take posciigyBaHHS MOXe OyTH MpOBEIEHE IOCAJTOBOMH 0CO0aMH, SIKi
BOJIOJIIFOTH BIJIMOBITHOIO €KCIIEPTU30I0.

Jlns 3abe3nedeHHs JOTPUMaHHsI HaJIeXKHO1 TPaBOBOI MPOLIEYPH ITPH IPOBEACHHI PO3CITiIyBaHHS,
a TAaKOXX IICIIS 3aBEPIUICHHS PO3CIIiIyBaHHs, BKIIOYA0OUn Oyb-sKi Mii, SKi HEOOXITHO BXKUTH 32
Horo pe3ynbraTaMu, MOXe 3HaI00UTHCS FOPUIUYHUHA CYIPOBII.

Oco0a, sKiii AeneroBaHO BIAMOBIJAIBHICTE 3a PO3CIiAYyBaHHS, HECE BiAMOBIAANBHICTH 3a
3a0e3nedeHHs] 3aXHCTy JI0Ka3iB, MaTepiaibHUX IIHHOCTEH 1 3amuciB, SIKI MOXYTh OyTH
BUKOPHCTAaHI B MOJATBIINX PO3CTIAYBAHHSX, HA PaHHINM CTaAll pO3CIIiIyBaHHS.

[lepconany, sikuii nepeOyBae mif CIiACTBOM 3a MiA03pOI0 Y XaOapHHUIITBI a00 MaxpaiCTBi, MOXe
OyTH BIIMOBJICHO B IOCTYIIi 0 puMieHb Ta iHpopmaniiaux cuctem CIITIT'HK ta I'pymu JKX.

[Tix yac mpoBeneHHS pO3CIiAyBaHHS PO3TIAAAETHCS HEOOXITHICTh 3a0€3MeYeH s Oe3MeKH 0Co0H,
sIKa TIOBIJIOMHUJIA TIPO Mi03py ab0 BUIMAA0K XabapHHUITBA/lIaxpaicTBa, WieHIB 11 ciM'i, WieHiB
CJI11401 IPyIH Ta CHiBPOOITHUKIB, TICHO MOB'SA3aHUX 31 300pOM JI0Ka3iB.

[lepecminyBanHss OyJap-KOTO 3a BHUCJIOBJICHHS 3aKOHHOTO 3aHEMOKOEHHS abo0 JTOTOMOTY Yy
BUpIIICHHI Tpo0ieMu xabapHUIITBA, IaXPAHCTBA UM IHIINX €TUYHUX MUTAHb € HEMPUITYCTUMUM.
[TomcTa € miACTaBOIO ISl BXKUTTS CEPHO3HUX 3aX0/1B MPOTH BUHHOI CTOPOHU, aX J10 3BUIbHEHHS
3 po0OOTH.

[TpuHIMIM TPUPOJHOI CIIpaBeUTMBOCTI OyIyTh 3aCTOCOBYBATHCS y BCIX BHIAJKaX 1010 OyJb-
AK01 0co0w, sika nepedyBae Mij CIiACTBOM 32 3BUHYBAUCHHSIM y XaOapHUIITBI a00 m1axpaiicTsi.

14. BUCHOBOK I 3BATBEP/I’KEHH 1

KepiBHHLITBO Hece BIAMOBIAANBHICTD 32 BIPOBA/HKEHHS Ta MOCTIHHUI MOHITOPUHT TOTPHUMAHHS
I1€1 TOMITHKU Y CBOIM ISITBHOCTI.



ANTI-BRIBERY AND CORRUPTION POLICY
1. SCOPE OF POLICY

This policy Applies to all businesses and employees overseen by the JKX Oil & Gas Limited
(“JKX”’) UK board including all JKX subsidiaries (together the “JKX Group”), as well as
relevant business partners and other necessary individuals and entities. The policy applies to all
individuals working at all levels and grades within the JKX Group of companies including senior
managers, officers, directors, employees (whether permanent, fixed-term or temporary),
consultants, contractors, trainees, seconded staff, homeworkers, casual workers, agency staff or
any other person associated with us or any of our subsidiaries or their employees, wherever
located. Those who work in areas within our business identified as being particularly high risk
will receive additional training and support in identifying and preventing corrupt activities.

This policy explains the procedures through which JKX can maintain its ethical standards and
protect its reputation against any allegations of bribery and corruption. Its successful
implementation requires pro-active adoption by all to whom it applies. Each business unit’s
overall compliance with the requirements of this policy is the responsibility of the Local General
Director and local Finance Directors will ensure their business unit’s adherence to this policy.

2. INTRODUCTION

The JKX Group will conduct business in an honest way, and without the use of corrupt practices
or acts of bribery.

The JKX Group is committed to ensuring adherence to the highest legal and ethical standards
and in particular to complying with all applicable laws in each jurisdiction in which it operates.
This must be reflected in every aspect of the way in which it operates. We must bring integrity to
all our dealings. Bribery and corruption harms the societies in which these acts are committed
and prevents economic growth and development.

Bribery is a criminal offence in the countries in which the JKX Group operates and exposes the
Company and related individuals to the risk of prosecution, fines and imprisonment, as well as
endangering the Company’s reputation.

This policy has been adopted by the JKX Board which attaches the utmost importance to this
policy and applies a “zero tolerance” approach to acts of bribery and corruption. Any breach of
this policy is regarded as a serious matter by the Company and is likely to result in disciplinary
action.

3. WHAT IS BRIBERY AND CORRUPTION?

Acts of bribery and corruption refer to the unethical practice of offering, giving, receiving, or
soliciting something of value to influence someone in the performance of their duties or to gain
an unfair advantage. The purpose of such acts is to manipulate the decision-making process and
induce the recipient to act dishonestly, often in violation of existing laws and regulations.
Bribery and corruption can occur in both the public and private sectors, and their impact can be
far-reaching, affecting the economy, political stability, and social well-being.



The recipient of a bribe is typically someone who has the power to influence or control the
outcome of a particular situation. This may include individuals involved in procurement, such as
government officials responsible for awarding contracts or private sector employees responsible
for vendor selection. It can also involve people responsible for regulatory compliance, such as
customs officials, tax authorities, or licensing bodies. Bribery can take many forms, such as cash
payments, gifts, favours, or other forms of inducement, and it can occur at any stage of a
transaction, from the initial tendering process to the final approval or execution.

The consequences of bribery and corruption can be severe. They can undermine public trust in
government institutions, impede economic growth, and create an uneven playing field for
businesses. Bribery and corruption can also have a negative impact on the environment, human
rights, and social justice. For these reasons, many countries have implemented laws and
regulations to prevent and punish such practices.

4, WHAT IS A BRIBE?

A bribe is an inducement or reward offered, promised or provided in order to gain any
commercial, contractual, regulatory or personal advantage.

Bribes can take on many different shapes and forms, but typically they involve corrupt intent.
There will usually be a 'quid pro quo' — both parties will benefit. A bribe could be the:

. Direct or indirect promise, offering, or authorisation, of anything of value
. Offer or receipt of any kickback, loan, fee, reward, discount or other advantage
. Giving of aid, donations or voting designed to exert improper influence

5. WHO COULD BE AT RISK OF ENGAGING IN BRIBERY OR CORRUPTION?

In the eyes of the law, bribery and corrupt behaviour can be committed on behalf of JKX by:

. An employee, officer, or director of JKX: This covers all individuals who are employed
by or hold an official position within JKX.

. Any person acting on behalf of the Company: This encompasses contractors, business
partners, agents, and other third-party representatives who act on behalf of JKX.

. Individuals and organizations involved with or acting on the Company's behalf: This
includes joint venture partners, contractors, consultants, suppliers, and other third parties who are
involved in JKX's business activities.

Acts of bribery and corruption will commonly, but not always, involve public or government
officials (or their close families and business associates) who have the power to perform
legitimate actions. For the purposes of this policy, a government official could be:

. A public official, whether foreign or domestic: This refers to any person who holds a
public office or performs a public function, such as a government minister, member of
parliament, judge, or police officer.

. A political candidate or party official: This includes any person who is running for or
holds a position in a political party or campaign, including candidates for office, campaign
managers, or party officials.

. A representative of a government-owned/majority-controlled organization: This
encompasses any person who represents an organization that is owned or controlled by a
government, including state-owned enterprises and other public entities.

. An employee of an international organization: This refers to any person who is employed
by an intergovernmental organization or represent any organization established by an
international treaty.

6. WHAT DOES THE LEGISLATION SAY ABOUT BRIBERY AND CORRUPTION?
Bribery and corruption are serious criminal offences that are strictly prohibited in the countries
in which JKX operates. It is essential that all individuals associated with JKX, including



employees and business partners, are aware of the applicable legislation and the severe penalties
that may result from any violation.

In the United Kingdom, the Bribery Act 2010 makes it illegal to give or receive bribes, either
directly or indirectly, and to offer or accept bribes to or from foreign officials. The Act also
prohibits bribing another person to obtain or retain business or to gain an advantage in the
conduct of business. UK companies may be liable for failing to prevent bribery and corruption
committed by their employees, contractors, etc or business partners and those of their
subsidiaries, regardless of where in the world the act occurs.

Section 9 of the Bribery Act 2010 specifically addresses the corporate liability for failure to
prevent bribery. This means that if a person associated with JKX, such as an employee,
contractor or business partner, or those of its subsidiaries, bribes someone to obtain or retain
business or to gain an advantage in the conduct of business, JKX may be held liable for this act.
Therefore, JKX must take all reasonable steps to prevent such acts by implementing adequate
anti-bribery and corruption procedures.

The Foreign Corrupt Practices Act (FCPA) is a US law that also prohibits bribery and corruption
by US companies, citizens, and foreign businesses with a US nexus (such as the use of $
payment). The FCPA applies to any corrupt acts committed abroad that involve US companies or
US citizens, and it is vigorously enforced by US authorities. Therefore, individuals must also
comply with this legislation to avoid legal consequences.

It is important to note that any corrupt acts committed abroad, including those by business
partners working on behalf of JKX, may result in prosecution of both the company and the
business partner at home or in the UK.

All individuals associated with JKX must always act with propriety and must report any
concerns regarding bribery and corruption to the relevant authorities.

1. STEPS WE CAN TAKE TO PREVENT BRIBERY AND CORRUPTION
We can take the following steps to assist in the prevention of bribery and corruption:

A. Tone at the Top & ABC Accountability

A culture of ethical behaviour must be established from the top down. Leaders and managers
must set the tone at the top and hold themselves and others accountable for anti-bribery and anti-
corruption (ABC) measures. This includes implementing policies and procedures that align with
our ABC policy and ensuring that they are followed consistently. Leaders must set an example
by promoting ethical behaviour and creating an environment in which employees feel safe to
report incidents of bribery and corruption. Maintaining a strong culture of accountability is
essential to preventing bribery and corruption in our business.

B. Risk Assessment

Conducting an effective risk assessment is crucial to preventing bribery and corruption. This
involves identifying areas of the business that are most vulnerable to these risks and evaluating
them to mitigate those risks. As business practices, attitudes, and economic conditions can vary
by region, it's essential to conduct ongoing risk assessments to stay aware of changing risks. This
will enable us to implement appropriate measures and controls to reduce the risk of bribery and
corruption across the business. Risk assessment is an ongoing process that requires continuous
evaluation and improvement to remain effective.

Each local Finance Director must ensure that local management engages in effective risk
assessment and implements the necessary steps to prevent bribery and corruption.

C. Maintain Accurate Books and Records



Maintaining accurate books, records, and financial reporting is essential to preventing bribery
and corruption. Inaccurate record-keeping has been found to be involved in many serious global
bribery and corruption offenses. Accurate and transparent financial reporting helps to deter
fraudulent activities and ensure that our business transactions are above board. Maintaining
accurate records can also help us identify suspicious transactions or patterns of behaviour that
may indicate bribery and corruption. Regular internal and external audits of our books and
records can help ensure their accuracy and completeness.

D. Implement Effective Monitoring and Internal Control

Implementing effective monitoring and internal controls is vital to preventing bribery and
corruption. This involves developing policies and procedures to mitigate the risks identified
during the risk assessment process. Once these policies and procedures are in place, they must be
monitored regularly to ensure they remain effective. Effective monitoring and internal controls
help us detect and prevent potential incidents of bribery and corruption before they occur.
Continuous monitoring and improvement of our internal controls are essential to maintaining the
integrity of our business.

E. Policies and Procedures

Having clear and comprehensive policies and procedures in place is essential to preventing
bribery and corruption. These should cover areas such as gifts and entertainment, charitable
contributions, third-party intermediaries, conflicts of interest, and other potential areas of risk.
It's essential to regularly review and update these policies and procedures to ensure they remain
relevant and effective. Policies and procedures should be communicated clearly to all employees
and business partners, and they must be enforced consistently to ensure that everyone
understands the importance of preventing bribery and corruption.

F. Due Diligence and Contractual Safeguards

Before working with third-party partners, we must conduct appropriate due diligence and include
contractual safeguards to ensure they comply with our ABC policy. This includes screening
potential business partners and monitoring their ongoing compliance. Due diligence should be
conducted regularly and in a thorough manner to ensure that we are working with partners who
share our commitment to preventing bribery and corruption. Contractual safeguards help us
enforce our ABC policy and provide clear guidelines for our business partners.

G. Recruitment, Vetting, & Performance Management

Implementing effective recruitment, vetting, and performance management processes is essential
to preventing bribery and corruption. This includes conducting background checks and reference
checks, monitoring employee performance, and taking appropriate action when necessary.
Regular performance evaluations can help us identify potential issues or areas where additional
training may be necessary. By ensuring that our employees understand our ABC policy and the
importance of preventing bribery and corruption, we can reduce the risk of incidents occurring.

H. Audits and Reviews

Regular audits and reviews must be conducted to ensure compliance with our ABC policy. This
includes both internal and external audits and reviews. Internal audits help us identify potential
issues and areas for improvement, while external audits provide an objective assessment of our
compliance with our ABC policy. Regular audits and reviews also help us to identify potential
risks and to adjust our policies and procedures accordingly. It's essential to ensure that the audit
process is independent, thorough, and objective to be effective in preventing bribery and
corruption.

I. Training and Awareness



Regular training and awareness programs are essential to preventing bribery and corruption. This
includes training for employees, managers, and business partners to ensure they understand our
ABC policy and their role in preventing bribery and corruption. Training should cover areas such
as the risks of bribery and corruption, how to recognize potential issues, and the appropriate
response to incidents or concerns. Raising awareness of the risks of bribery and corruption can
help us identify potential incidents before they occur and promote a culture of transparency and
ethical behaviour. Ongoing training and awareness programs are essential to maintaining the
effectiveness of our ABC policy.

J. Preventing and Settling Conflicts of Interest

It's essential to identify and manage potential conflicts of interest to prevent bribery and
corruption. This includes ensuring that employees and business partners disclose any actual or
potential conflicts of interest that may arise in the course of their work. Conflicts of interest may
arise in situations where employees or business partners have personal, financial, or other
interests that could compromise their judgment or create the appearance of impropriety. By
implementing appropriate controls and procedures, we can prevent conflicts of interest from
leading to incidents of bribery and corruption. Any conflicts of interest that do arise should be
settled transparently and with the utmost integrity.

8. WHERE DO THE BRIBERY AND CORRUPTION RISKS TYPICALLY ARISE?
Bribery and corruption risks typically fall within the following categories:

A. Use of Business Partners

The definition of a business partner is broad, and includes agents, joint venture partners,
contractors, consultants or partners in JKX’s service providers who act on behalf of the
Company. Whilst the use of business partners can help us to reach our goals, JKX employees
need to be aware that these arrangements can potentially present JKX with significant risks.

Risk can be identified where a business partner conducts activities on JKX’s behalf, so that the
result of their actions can be seen as benefiting JKX.

Business partners who act on JKX’s behalf must be advised of the existence of and operate at all
times in accordance with this policy. Local management is responsible for the evaluation of each
relationship and related risks and mitigations.

Where risk regarding a business partner arrangement has been identified, Local management
must:

. Evaluate the background, experience, and reputation of the business partner

. Understand the services to be provided, and methods of compensation and payment

. Evaluate the business rationale for engaging the business partner

. Take reasonable steps to monitor the transactions of business partners appropriately

. Ensure there is a written agreement in place which acknowledges the business partner’s

understanding and compliance with this policy
JKXis ultimately responsible for ensuring that business partners who act on the Group’s behalf
are compliant with this policy as well as any local laws. Ignorance or “turning a blind eye” is not

an excuse.

B. Gifts, Entertainment and Hospitality



Gifts, entertainment and hospitality include the receipt or offer of discounts, gifts, meals or
tokens of appreciation and gratitude, or invitations to events, functions, or other social
gatherings, in connection with matters related to JKX business. These activities may be
acceptable provided they fall within reasonable bounds of value and occurrence. Further details
are set out in the Business Conduct Policy.

How to evaluate what is ‘acceptable’ or not:
First, you must take a step back and ask themselves the following:

. What is the intent — is it to build a relationship or is it something else?
. How would this look if these details were on the front of a newspaper?
. What if the situation were to be reversed — would there be a double standard?

If you find it difficult to answer one of the above questions, there may a risk involved which
could potentially damage JKX’s reputation and business. The action could well be unlawful.

Although no two situations are the same, the following guidance should be considered globally:

Never acceptable
Circumstances which are never permissible include examples that involve:

. A quid pro quo (offered for something in return)

. Gifts in the form of cash/or cash equivalent vouchers

. Entertainment of a sexual or similarly inappropriate nature

. Engaging in any activity that would lead to a breach of this policy

As a general rule, JKX employees and business partners should not provide gifts to, or receive
them from, those meeting our definition of a government official (or their close families and
business associates). However, we do understand that in certain countries gift giving and
receiving with these individuals is a cultural norm. If you are faced with such a situation, please
consult with the Group CFO before proceeding.

Usually acceptable
Possible circumstances that are usually acceptable include:

. Modest/occasional meals with someone with whom we do business
. Occasional attendance at ordinary sports, theatre and other cultural events
. Gifts of nominal value, such as pens, or small promotional items

A variety of cultural factors such as customs, currency and expectations may influence the level
of acceptability. If you feel uncertain at any time regarding the acceptability of gifts,
entertainment or hospitality, please consult with your local Finance Director.

Transparency is key

Each operating company will be required to maintain and monitor a Register for Gifts and
Hospitality. Any form of gift, entertainment or hospitality given, received or offered — which
meets or exceeds the equivalent of £50 in value — must be approved before being offered or
accepted and appropriately recorded in the register. In the event that an impermissible form of
gift, entertainment or hospitality has been accepted, you must appropriately record the
transaction within the register and contact the Group CFO or Company Secretary.

C. Facilitation Payments and Kickbacks

In many countries, it is customary business practice to make payments or gifts of small value to
junior government officials in order to speed up or facilitate a routine action or process (a
“facilitation payment”).



Despite this, facilitation payments are prohibited and are illegal under the UK Bribery Act.

If you are unsure whether certain a payment is permitted, contact your local Finance Director,
the Group CFO or Company Secretary.

9. DONATIONS

JKX does not make contributions to political parties. JKX makes charitable donations from time
to time and where these are legal and ethical under local laws and practice following appropriate
due diligence. You should refer to the Donations, Promotions and Sponsorship Policy for
additional information.

10. LOCAL ADAPTION

In order for this policy to be effective, it is necessary for it to be applied across the Group
worldwide, taking into consideration the diverse cultural environments in which we operate. This
may require each business units to adapt certain sections of this policy by making them more
rigorous — such as gifts, entertainment and hospitality — to ensure they are fair, appropriate and
applicable.

Local Finance Directors are responsible for reporting and obtaining approval for any local
adaptations to this JKX Group Policy from the Group CFO.
11. POTENTIAL RISK SCENARIOS

Here are some “red flags” to be on the lookout for in proposed third party relationships because
they can often be used to make an indirect bribe:

. Payments to shell companies or to companies whose ownership is not transparent;

. Payments to offshore bank accounts;

. Payments to entities owned or controlled by government officials, their close relatives, or
business associates;

. Requests for false or misleading documentation.

. “Donations” to individuals;

. Cash transactions;

. Services provided free of charge or at a non-market price;

. Obtaining unreasonable discounts;

. Doing business with people or entities that are known to engage in bribery or who are

suspected of engaging in bribery.

If you become aware of any of these situations or others that suggest the possibility of improper
payments, it does not necessarily mean that improper conduct is underway; however, they cannot
be ignored. The existence of a red flag and the entering into or continuing of a relationship with a
third party where a red flag has been identified must be carefully considered. If you have any
doubts contact your local Finance Director, the Group CFO or Company Secretary.

12. HOW TO RAISE A CONCERN



All individuals who work on behalf of JKX have a responsibility to help detect, prevent and
report instances not only of bribery, but also of any other suspicious activity or wrongdoing. JKX
is absolutely committed to ensuring that all of us have a safe, reliable, and confidential way of
reporting any suspicious activity. We want each and every one to know how they can “speak
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up”.

If you have a concern regarding a suspected instance of bribery or corruption, please speak up —
your information and assistance can only help. The sooner you act the better for you and for the
Company. To help, we have created multiple channels to allow you to do this.

If anyone is concerned that a corrupt act of some kind is being considered or carried out — either
within JKX Group, by any of our business partners or by any of our competitors — you must
report the issue/concern to your Line Manager, If please report it to another Senior Manager the
Group CFO or the Company Secretary.

If you are not comfortable with speaking directly to a colleague or anyone mentioned above,
JKX has introduced an online reporting facility) for all employees and relevant business partners
to use, as set out in the JKX Whistleblowing Policy. The online facility has the capacity to
handle anonymous complaints.

In the event that an incident of bribery, corruption, or wrongdoing is reported, JKX will act as
soon as possible to evaluate the situation. JKX has clearly defined procedures for investigating
fraud, misconduct and non-compliance issues and these will be followed in any investigation of
this kind. We reserve our right to terminate our contractual relationship with other workers or
associated people if they breach this policy.

13. PROTECTION

Workers who refuse to accept or offer a bribe, or those who raise concerns or report another’s
wrongdoing, are sometimes worried about possible repercussions. We encourage openness and
will support anyone who raises genuine concerns in good faith under this policy, even if they
turn out to be mistaken.

We are committed to ensuring no one suffers any detrimental treatment as a result of refusing to
take part in bribery or corruption or because of reporting in good faith their suspicion that an
actual or potential bribery or other corruption offence has taken place or may take place in the
future.

If you believe that you have suffered any such treatment, you should inform the Divisional
Finance Director, the Group CFO or the Company Secretary immediately.

14. RESPONSE

Where an initial report of potential bribery or fraud has been made under the procedure described
above, the delegated business unit representative will liaise with the Group Chief Financial
Officer to determine whether the report warrants a detailed investigation. Where a detailed
investigation is appropriate, an investigating officer or team possessing the necessary forensic
expertise may conduct the detailed investigation under the direction of the Board of JKX.



Legal guidance may be appropriate on the conduct of the investigation to ensure that due process
is followed in conducting the case and, on the conclusion of the investigation, including any
actions to be taken as a consequence of the findings.

Security of Evidence

The person delegated with the responsibility for the investigation, is responsible for ensuring that
evidence, physical assets and records, which may be used in subsequent investigations, are
secured at an early stage of the investigation.

Personnel being investigated for suspected bribery or fraud may be denied access to JKX’s
premises and information systems.

Personal Security

Consideration is given to the need to provide security, or access to security, for the person
reporting the suspicion or incident of bribery or fraud, their family members, members of the
investigating team and employees closely associated with the gathering of evidence.

Retaliation against anyone for raising a legitimate concern or assisting to address bribery, fraud
or other ethical matter is not tolerated. Retaliation is grounds for serious action to be taken
against the guilty party which could include dismissal.

The principles of natural justice will be applied in all cases against any person being investigated
following an allegation of bribery or fraud.

15. CONCLUSION AND APPROVAL

Local management, under the overview of local Finance Directors, are responsible for the
establishment and ongoing monitoring of compliance with this policy in their operations.



